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ABSTRACT 

The paper is aimed at the provision of care to children in professional families 
as an option to provide care to a child in a domestic environment of a professional 

find out and describe the benefits of organisational arrangements of professional 

parents . Using a 
questionnaire as a research method, the goal was also to find out whether these 
two groups of respondents will have different perceptions of benefits of 
organisational arrangements of professional parenting. The results of testing the 
differences in perception of benefits of organisational arrangements of 

parents pointed out statistically significant differences in the perception of 6 of 19 
examined areas of organisational arrangements. Professional parents perceived 

emplo

comparison to professional parents. 

Key
organisational arrangements. 

INTRODUCTION 

A professional family is an organisational part of a children
provision of care to children who are removed from their biological families in 
professional families is regulated by the Act No. 305/2005 Coll. on Social and 
Legal Protection of Children and on Social Guardianship. In a professional family, 
children are cared for by a married couple or a natural person who are employees 

long-term relationship with a child, but to return them to their biological family 
or entrust them to a legally more binding form of substitutional care such as foster 
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manager. This type of employment relationship is referred to as home work. 
This means that a professional parent schedules their working hours on their 
own; is not entitled to overtime pay, wage allowances for work on holidays 
and night work, wage compensation for difficult working conditions and is 
also not entitled to wage compensation when facing substantive personal 
obstacles to work [3].  

The focus of our research was on identifying the benefits of organisational 
arrangements of professional parenting from the perspective of professional 

 

METHODOLOGY  

Research sample. The research sample consisted of 152 respondents  53 

Of 99 professional parents, 86 (86.0%) were female and 13 (13.1%) were 
male. In terms of education, 69 (69.7%) professional parents had secondary 
education and 30 (26.3%) completed higher education. As for the marital 
status, the most represented were married respondents - 67 (68.4%). Of 53 

Job titles were represented as follows: 19 psychologists (35.8%), 18 social 

(9.4%); 1 responden  

Research methods. A self-constructed questionnaire was used to identify 
the benefits of organisational arrangements of professional parenting on the 

organisational arrangements of professional parenting which were assessed by 
respondents using a 5-point scale (1  not at all beneficial, 5  highly 
beneficial). Items were assessed equally by both professional parents and 

 

Statistical analysis. The data was statistically processed using the SPSS 
21 software. The percentage of individual answers and median values were 
calculated from descriptive characteristics. In view of an ordinal nature of the 
obtained data, the Mann-Whitney U test was used to analyse the differences 
in the perception of benefits of organisational arrangements of professional 
parenting between the two groups of respondents. To determine the effect size, 
a correlation measure was calculated and interpreted as follows: 0.00-0.030  
small effect, 0.30-0.50  medium effect, 0.50 and more  large effect of a 
difference. 

RESULTS 

Most professional parents (56.1-91.8%) assessed 15 of 19 examined areas 
of organisational arrangements as beneficial (selected 5-highly beneficial or 
4-b Coordinating a 
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possessions and life), which was assessed as beneficial by 43.8% of respondents. 
31.6% took a neutral position and 24.5% of respondents saw it as not beneficial 
(selected 1-not at all beneficial, 2- Coordinating a 
professional parent in developing a social work plan
by 46.9% respondents, 26% took a neutral position and 27.1% of respondents 

home employees in households
respondents, as not beneficial by 41.6% of respondents. 16.7% took a neutral 

respondents, as beneficial by 38.4% of respondents and 16.2% of professional 
parents took a neutral position.  

- 96.2%) perceived 18 of 19 examined 
areas of organisational arrangements of professional parenting as beneficial 
(selected 5-highly beneficial or 4-beneficial). The exception was the area 

perceived neutrally by equally 39.3% and as beneficial by 21.4% of responding 
 

The results of testing the differences in perception of benefits of organisational 
arrangements of professional parenting 
professional parents are shown in Table 1. The results pointed out statistically 
significant differences in the perception of 6 of 19 examined areas of 
organisational arrangements. 
in organising free time activities 

professional parent in developing a social work pla

parents. In terms of the effect size, these differences were small or medium. As 
for the remaining 13 areas of organisational arrangements of professional 

did not differ. 
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parents in the perception of benefits of organisational arrangements of 
professional parenting 

 informant n Md Mrank U sig rm 
Assistance in 

organising free 
time activities 
(trips, camps) 

employee 53 4 61.29 
1817.50 0.007 0.23 pro 

parent 
92 5 79.74 

Leading a 
 

employee 28 3 27.75 
371.00 >0.001 0.49 pro 

parent 
53 4 48 

Coordinating a 
professional 

parent in 
writing a 
journal 

employee 53 4 95.62 

1557.00 >0.001 0.34 
pro 

parent 
98 3 65.39 

Coordinating a 
professional 

parent in 
developing a 
social work 

plan 

employee 49 4 86.05 

1712.50 0.006 0.23 
pro 

parent 
96 3 66.34 

Carrying out 
unannounced 

visits of 

home 
employees in 
households 

employee 50 4 80.24 

1463.00 0.003 0.26 pro 
parent 

84 3 59.92 

Salary 

employee 51 3 88.34 

1869.50 0.008 0.22 pro 
parent 

99 3 68.88 

Legend: Md  median, Mrank  mean rank, U  Mann-Whitney U test, rm- 
the effect size value 

DISCUSSION  

The research results clearly show that professional parents assessed 4 areas 
of organisational arrangements of professional parenting as rather not 

rent is to develop 
and implement an individual plan of educational work with a child and to 
maintain written record which involves writing a journal keeping track of 
expenses on a child and a book of life where professional parents record 
notable events in the life of a child [4]. As professional parents have the status 
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These are administrative activities associated with the performance of 
professional parenting that may be perceived as burdensome by many 
professional parents. Another area perceived by professional parents as rather not 

 

the reasons why professional parents perceive these unannounced visits as not 
beneficial may be the fact that they feel the invasion of family privacy or get the 
feeling of being controlled as to whether they do their work in the best interests 

families are what some experts consider the shortcomings of professional 
parenting. The final area perceived as less beneficial by professional parents was 

hours a day and take full responsibility for them in all areas [6]. Their salary does 
not correspond to the demanding nature of the work they perform and associated 

weekends and holidays, as they have the status of a work-from-home employee 
under the labour code. There has been a lack of a standard for rewarding 
professional parents, the existing labour legislation does not cover the 
performance of the job role, working time is continuous, there are no solutions for 
potential work injuries at home, expenses on work-related education and 
travelling costs are not covered [7]. Besides low salary, taking a leave, visiting a 
doctor for an examination, presenting a statement of costs, etc. appear problematic 
[8]. 

s home employees are concerned, they assessed all areas of 

lubs are not used by professional parents or 

option, especially in cases when they need to deal with personal matters, e.g. 
visiting authorities or a doctor, etc.  

The results of testing the differences in perception of benefits of organisational 

professional parents pointed out statistically significant differences in the 
perception of 6 areas of organisational arrangements (Table 1). Professional 

re beneficial in comparison to 

the issue by moving a child to a different professional family with the aim of 

of younger children [9]. Camps and trips are a great help and benefit to 
professional parents. While a child spends time in a camp, a professional parent 
may be taking a leave which they are entitled to under the labour code. As not all 
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, it is also necessary to consider how the child 
experiences and interprets such a return [10]. 

Coordinating a professional parent in writing a journal
Coordinating a professional parent in developing a social work plan

with a child is also a part of it. The prime position in the process of its 
development and implementation is held by professional parents. It is very 
important for a professional parent to have sufficient information on a child 
they provide care to. Based on information obtained from a social worker from 

worker; a psychologist and other professionals, a professional parent in 
-term 

educational plan with tasks f
further elaborated in monthly plans. In terms of fulfiling legal obligations it 
appears as rather logical that the coordination of professional parents in these 

home employees.  

fact that carrying 
more complex picture of how the provision of professional care to children 

for the visit in advance, so it may be easier f
discover possible shortcomings and difficulties during the performance of 

 

who also point out to insufficient salaries of professional parents.    

CONCLUSION  

terms of perceived benefit
professional parents. Statistically significant differences were found out in 6 
of 19 examined areas of organisational arrangements. Professional parents 

Assistance in organising free time activities (trips, 
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parents. In terms of the effect size, these differences were small or medium. As 
for the remaining 13 areas of organisational arrangements of professional 

did not differ. 
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